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Abstract:  

The general purpose of this research is to reveal the results and make suggestions with 

the research of the teaching competence of the last year students of the Department of 

Physical Education Teaching at Erciyes University. The research consists of 45 students 

selected by random cluster sampling from the 4th grade students studying at the 

Department of Physical Education and Sports Teaching at the Faculty of Sport Sciences 

at Erciyes University. Volunteers participating in the study were asked to fill in the "Ohio 

Teacher Competency Scale", a demographic information form developed by the 

researcher, developed by Tschannen-Moran & Woolfolk-Hoy (2001) and adapted into 

Turkish by Baloğlu and Karadağ (2008). IBM-SPSS (Statistical Package for Social Sciences) 

22 statistical package programs were used in the analysis of the data. The arithmetic 

average and standard deviation of the students’ scores from the Ohio Teacher 

Competency Scale are presented as x SD. In pairwise comparisons, a t-test was used for 

independent groups. As a result, when the students' self-efficiency was examined 

according to the variables of gender and type of sport, no statistically significant 

difference couldn't be found between the groups. Teacher candidates feel ready for 

teaching to a large extent.  
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1. Introduction 

 

Today, the success of the education system is thanks to the teachers who put effort into 

education and manage the system. The fact that teachers fulfill their qualifications in the 

teaching profession to the extent desired is due to their good education and their belief 

that they can fulfill their responsibilities (Yilmaz et al., 2004). It is directly related to the 

fact that teachers are able to raise individuals who are researcher, problem solver, 

questioner, accessible to information, and have high confidence, and are aware of their 

self-efficacy. Apart from the purpose aimed by the individuals, it is the orientation that 

the sport adds to the person (Yilmaz, 2023). Self-efficacy is a trait that has a huge impact 

on behavior. It is directly proportional to the successful realization of the activities 

necessary for the individual to show a certain performance. Bandura was the first to come 

up with the idea of "self-efficacy belief" (Santrock 2000). Bandura (1986) defines self-

efficacy belief, which he explains in “Social Learning Theory”, as the truths of personal 

beliefs about whether an individual will be successful in a certain situation or against the 

problems that arise, or how he will cope with a problem. 

 The rapid developments in the economic, social, cultural, scientific and 

technological fields in the world in the last century have reached surprising and difficult 

dimensions. Changes have been observed in the education and training methods of 

schools with the adoption of information such as learning styles enabled by new methods 

in education, active and effective learning, and learning throughout life. Schools, which 

were seen as the most important and only resource in the field of learning in the past, are 

no longer seen as the only resource with the development of learning-to-learn methods. 

With the value given to lifelong learning, schools are expected to be institutions that 

integrate with all segments of society (Gürşimşek, 1998). 

 According to the traditional understanding, while the teacher is seen as a person 

who has knowledge and transfers information, technological developments in accessing 

and using information have also changed the roles of teachers in schools and classes. 

Despite all the technological possibilities to reach information, people still need a guide 

and a guide (Saraç, 2002). “In higher education institutions that train teachers, it is extremely 

important to include approaches that enable teacher candidates to gain knowledge and skills as 

well as appropriate attitudes and behaviors required by teaching” (Oktay 1991: 187-193). It is 

very difficult for teachers who cannot master the main subjects in their own field, has not 

gained the skills required by their field, and cannot establish relations with the main 

subjects in the field of practice and achieve professional success (Özden, 1997). The 

motivation of individuals is also of great importance (Yıldırım and Yılmaz, 2023). 

 The concept of competence refers to the qualities that a person must have in order 

to perform the job or a task effectively. “Teaching competencies; can be defined as the whole of 

knowledge, skills, attitudes and personality traits necessary for an effective performance in 

different teaching environments” (Çetinkaya, R., 2007). 

 In order for educational programs to be successful, it depends on the teacher, who 

is one of the elements that maintain this system, to have qualified and appropriate 
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personality traits (Fat, 1999). He lists the main affective, cognitive and personality traits 

that a good teacher should have as follows. 

 Teacher, 

1) Must be able to communicate well and use their mother tongue well. 

2) He should love his profession and people and be willing to serve society. 

3) He should act honestly, trustworthy and like a friend towards his students. 

4) Should know the values that make up the Contemporary Turkish Culture and the 

universal values. 

5) Must be productive, problem solver and flexible. 

6) They should be patient and be able to control their emotions. 

7) Individual differences should be considered in education. 

8) Must be sensitive to the problems of society and the world. 

9) Students should be able to prepare for life. 

10) Should be able to understand and interpret the age and society in which he lives. 

 It is known that teachers' ideas of competence are very important in terms of the 

success of learning and teaching activities and motivating their students against the 

feeling of learning. In addition, our teachers who train individuals should also have an 

understanding of education, knowledge and experience (Karakoc et al., 2021; Sünbül, 

Arslan, 2006). 

 The concept of competence refers to having the necessary characteristics to 

perform a certain task or task effectively. Competence is the concept that expresses the 

knowledge and skills needed to fulfill a task and fulfill the responsibilities of that task. 

This concept, when evaluated by the teacher, refers to the knowledge, understanding, 

skills and attitudes that teacher candidates will fulfill when they become teachers. 

Teacher competencies are defined as the sum of the knowledge, skills, attitudes and 

personality traits required for effective education in different teaching environments. 

 

2. Self-sufficiency 

 

Self-efficacy can be defined as how well we meet our own behavioral standards and 

goals. Individuals who reach their own standards, that is, who feel competent, are those 

who believe that they are effective, competent, and competent in their own lives. The 

more developed our perception that we have control over our own lives, the more we 

believe in our own desires, control and will, and we feel safe. Feeling safe is actually 

about predictability; to the extent that we believe our own actions will affect the results, 

we know what the next step will be. So, knowing makes you feel safe. Thus, we can be 

ready for the next step in a more adaptive way (Ataoğlu, Psk, 2018). 

 Self-efficacy, firstly (Bandura, 1977), the concept of self-efficacy explains that a 

person believes that he/she has the characteristics that he/she should have in order to 

successfully fulfill a job or task (Akkoyunlu and Kurbanoğlu, 2003). 
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 In order to be successful in a job, it is not enough to have the knowledge, skills and 

certain potential required by this job. In addition to being knowledgeable, being able to 

use this knowledge significantly affects the success of the person (Koroglu, 2018). 

 It is known that the most admired and preferred teacher is the teacher who is 

sensitive to human relations (Özdemir and Yalın 1999). 

 

3. Materials and Methods 

 

3.1 Selection of Volunteers 

The scope of the research consists of Erciyes University Sports Sciences Faculty Physical 

Education and Sports Teaching 4th grade students. The scope of the study is that the 

prospective teachers studying in the department were selected by random cluster 

sampling. 

 This study was carried out to determine the self-efficacy levels of physical 

education and sports teacher candidates in different sub-dimensions. Questions were 

asked to 20 female teacher candidates whose age range was between 19-25 and 25 male 

teacher candidates, and as a result, the following findings emerged. 

 The Ohio Teacher Competency Scale, which consists of 24 questions and 3 sub-

dimensions, was used for the research. 

 Students voluntarily participated in the study for the proficiency analysis of a total 

of 45 prospective teachers, who were final year Physical Education and Sports Teaching 

students in the 2020-2021 and 2021-2022 academic years. All teacher candidates in the 

sample group are final-year students of Physical Education and Sports Teaching. 

 

3.2 Data Collection Tools 

In order to collect data in the study, the personal information form developed by the 

researcher and the "Ohio Teacher Competency Scale" developed by Tschannen-Moran & 

Woolfolk-Hoy (2001) and adapted into Turkish by Baloğlu and Karadağ (2008) were 

used. The scale consists of 24 items. 19 of 24 questions were used for research and 19 

questions were divided into 3 sub-dimensions. 

 These dimensions are; 

1) Self-efficacy in Student Obligation, 

2) Self-efficacy in Teaching Practices. 

 

3.3 Self-efficacy in Classroom Management 

The Language and Semantic Validity Conformity Level of the Ohio Teacher Competency 

Scale was examined. 

 The scale was prepared as a digital questionnaire on the Google Forms platform, 

which is an internet environment, and delivered to the students, and the digitally filled 

forms were also recorded in the database. Afterward, the data was saved by transferring 

it to an Excel file. 
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3.4 Statistical Analysis 

Data analysis IBM-SPSS 22.00 for Windows package program was used. The normality 

distributions of the obtained data were made with the Shapiro–Wilk test. It was observed 

that the distributions were normally distributed. As a statistical comparison test, 

according to the gender, self-efficacy and sports branch of the candidates, it was done 

with a t-test in independent groups. The significance level was taken as p<0.05. 
 

Table 4.1: Comparison of self-efficacy of physical  

education and sports teacher candidates by gender 

Variables  Gender n X ± SD t p 

Self-efficacy in student obligation 
Women 20 4.29± 0.45 

1.880 0.067 
Male 25 4.02 ±0.52 

Self-efficacy in teaching practices 
Women 20 4.21 ±0.68 

1.156 0.254 
Male 25 3.98 ±0.65 

Self-efficacy in classroom management 
Women 20 3.88 ±0.68 

0.181 0.857 
Male 25 3.84 ±0.88 

 

According to the results of the evaluation, there was no statistical difference between the 

groups in terms of gender, age, student obligation, teaching practices, and classroom 

management self-efficacy levels (p>0.05). 

 
Table 4.2: Comparison of the self-efficacy levels of physical  

education and sports teacher candidates according to the type of sport 

Variables  Type of Sport n X ± SD t p 

Self-efficacy in student obligation 
Gender 23 4.26±0.56 

1.595 0.118 
Women 22 4.02±0.42 

Self-efficacy in teaching practices 
Male 23 4.27±0.73 

1.999 0.052 
Women 22 3.88±0.54 

Self-efficacy in classroom management 
Male 23 3.97±0.75 

0.970 0.337 
Women 22 3.74±0.83 

 

According to the results of the analysis, there was no statistical difference between the 

groups in terms of the type of sport, student obligation, teaching practices and classroom 

management self-efficacy levels (p>0.05). 

 

4. Discussion and Conclusion 

 

Our research was based on assumptions. As all participants are candidates for Physical 

Education and Sports Teachers, they have enough information about their self-efficacy 

perceptions and their perspectives on their profession. In the study conducted, there was 

no significant difference between female teacher candidates and male teacher candidates 

in terms of gender, in all three sub-dimensions of self-efficacy, while there was no 

significant difference in the three sub-dimensions of self-efficacy between teacher 

candidates dealing with team sports and teacher candidates dealing with individual 
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sports. However, according to the results of the survey, the teacher candidates 

participating in the research; Their self-efficacy in Student Obligation is at a good level. 

Their self-efficacy in Teaching Practices was at a good level. Self-efficacy in Classroom 

Management was at a good level. This situation shows that Erciyes University Faculty of 

Sport Sciences Physical Education and Sports Teaching 4th grade students have self-

efficacy for the teaching profession. 

 Many studies on the subject are similar and supportive of this research. The 

research conducted by Engenç (1991) is on the teaching proficiency exam conducted by 

ÖSYM on September 10, 1989. In order to determine the consistency of the behaviors 

measured in the proficiency exam with the behaviors gained in university education, the 

success of the teacher candidates in the proficiency exam was examined. In addition, the 

success of the candidates in this exam was compared with the candidates studying at 

other faculties. 

 In the literature, individuals with a high perception of self-efficacy are more 

successful than individuals with low self-efficacy (Schunk et al. 1986); Studies (Stein et al. 

1988; Finson et al. 1999) showed that they put more effort into the learning process and 

are more willing to improve themselves. (Translated by Dede, 2008). In addition, it is 

thought that a high perception of competence may also have negative effects. For 

example, the high self-confidence of teachers or teacher candidates with a high level of 

proficiency may be an obstacle to self-development. 

 In short, the fact that the physical education teacher candidates have a high level 

of private field self-efficacy reveals their professional self-confidence and self-efficacy. 

With the positive aspects of this self-confidence, it is possible for teacher candidates to 

create a weakness in recognizing their professional deficiencies. As a result of our 

research, there was no significant difference between female teacher candidates and male 

teacher candidates in terms of gender, in all three sub-dimensions of self-efficacy, while 

there was no significant difference in the three sub-dimensions of self-efficacy between 

teacher candidates dealing with team sports and teacher candidates dealing with 

individual sports. 

 Saracoğlu (1991) affirms that the attitudes and behaviors of the students studying 

at the faculties of science and literature were examined, and it was not seen that the 

students showed a positive development in the teaching profession. 

 Sözer (1991), in his study on the effectiveness of teacher candidates in terms of 

gaining behavior in universities in Turkey, researched the students who are studying in 

the last year of the education faculty and people who are at the stage of completing their 

teaching certificate. As a result of this study, it was seen that both groups did not gain 

cognitive behaviors in professional matters. In the study conducted by Çapa and Nil 

(2000), teacher candidates showed differences in the teaching profession. 

 Broker and Service (1999), in his research in Australia, concluded that the content 

of secondary school education should be changed. He concluded that pre-service teachers 

should develop teaching and learning experiences that would adapt. 
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 Baloğlu and Karadağ (2008) affirm that were reached similar results in their 

proficiency research. In their study (Gelen and Özerin 2008), it was concluded that 

teacher candidates' perceptions of general competence in the teaching profession were 

higher than teachers’. 

 Smylie 1988 investigated effective time management and teachers' willingness to 

apply innovations to life. As a result of the research, it was seen that there is a direct 

relationship between personal teaching efficacy and teachers' interactions with their 

students after teaching. 

 Glickman & Tamshiro (1982) revealed that teachers with 1-5 years of professional 

experience have a higher level of competence than teachers who resigned and left their 

job. 

 Guskey (1994)’ Student Honeybee Responsibility Scale was made. This scale 

consists of 30 items. It has been revealed that teachers' responsibility levels for student 

success and failure and that there are positive relationships between these variables and 

their activities. 

 In the literature, individuals with a high perception of self-efficacy are more 

successful than individuals with low self-efficacy (Schunk et al. 1986); studies by Stein et 

al. (1988) and Finson et al. (1999) showed that they put more effort into the learning 

process and are more willing to improve themselves (translated by Dede, 2008). In 

addition, it is thought that a high perception of competence may also have negative 

effects. For example, the high self-confidence of teachers or teacher candidates with a 

high level of proficiency may be an obstacle to self-development. In short, the fact that 

the physical education teacher candidates have a high level of private field self-efficacy 

reveals their professional self-confidence and self-efficacy. With the positive aspects of 

this self-confidence, it is possible for teacher candidates to create a weakness in 

recognizing their professional deficiencies.  

 As a result of our research, there was no significant difference between female 

teacher candidates and male teacher candidates in terms of gender, in all three sub-

dimensions of self-efficacy, while there was no significant difference in the three sub-

dimensions of self-efficacy between teacher candidates dealing with team sports and 

teacher candidates dealing with individual sports. 
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